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DRAKE STAR AT A GLANCE

WHY OUR CLIENTS CHOOSE US

3
100%
TECH-FOCUSED

Deep sector expertise in
8 core tech verticals

r%
ety
LEADER IN
MID-MARKET TECH

INVESTMENT
BANKING

Only independent
boutique in global top 10*

S O
L_/
INDEPENDENT

AND
PARTNER-LED

Partner-owned
investment bank with
an entrepreneurial team

i

GLOBAL REACH
COMBINED WITH
LOCAL PRESENCE

One of the largest tech
teams with over 100
professionals in the US,
Europe and Middle East

&
STRONG

TRANSACTION
TRACK RECORD

Over 500 transactions
completed incl. numerous
tech landmark deals

LA

RECOGNIZED
BY THE INDUSTRY

A 9x investment bank of
the year

A 40x deal of the year
A 6x leadership awards

o

EXTENSIVE
M&A AND
CORPORATE
FINANCE
EXECUTION
SKILLS

Executing a wide range
of transactions including
Strategic M&A, PE
Buyouts, Private
Placements, Buy Side,
and Carve Outs deals

%DRAKE STAR For more information on recent awards, consult: maadvisor.com and globalmanetwork.com.
* Sources: Pitchbook, M&A and private placements, Mid -Market. Europe & North America are included.
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DRAKE STAR HR TECH DEAL UPDAT

DRAKE STAR ACTED AS EXCLUSIVE FINANCIAL ADVISOR TO GFOS ON THE

‘*~\é ORITY RECAPITALIZATION WITH THE M \:«ii ‘:HJ‘: COMPANY

“The investment of such a renowned and successful growth partner is a
confirmation of our first-class company and product. Together with Riverside,
we will leverage the enormous growth potential of our market even faster, both
nationally and internationally. Ralf Hofmann and the entire Drake Star team did
an exceptional job in navigating us through this dynamic, highly competitive
and very successful process. With their deep understanding of the global HR
Tech market and their extensive global reach and network, Drake Star was the
perfect partner for us to enter the next phase of growth.”

Katharina Van Meenen-Ro6hrig, Co-CEO of GFOS

"As a leader in Workforce Management, GFOS is leveraging its strong market
reputation and long-standing experience to drive innovation and deliver
cutting-edge solutions that improve productivity and efficiency throughout the
organization. With its modern cloud-based time & attendance and scheduling
solutions, GFOS is setting the standard for mid-market and enterprise
customers across all industries. We are thrilled to have supported GFOS’
entrepreneurial leadership team in executing a highly successful process and
identifying the ideal partner for the company’s next growth phase.”

Ralf Philipp Hofmann, Managing Partner and Co-Founder of Drake Star

%DRAKE STAR The testimonials presented were given by clients. The testimonials are no guarantee of future performance or success. This not a paid testimonial
A and no material conflict of interest exits between the person(s) providing the testimonial and Drake Star.
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OUTSTANDING TRACK RECORD
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RALF PHILIPP
HOFMANN
MANAGING PARTNI
MEMBER OF THE |
ralf.hofmann@drakes
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DRAKE STAR HR TECH TEAM

JIM
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AT A GLANCE

CONTINUED STRONG MARKET TRACTION WITH APPEALING OUTLOOK
FOR 2025

800+ $7.2bn

HR Tech transactions Invested equity in HR Tech
in 2024’ in 2024 (disclosed values)

$28.8bn +13.4%

Global expected HR Tech Expected market growth CAGR
market volume in 2024e until 2027e

1) as of September 2024

’%"DRAKE STAR Sources: Pitchbook, Gartner, DS Research

www.drakestar.com



DRAKE STAR MARKET INSIGHTS

Al ADOPTION IN HR-RELATED ACTIVITIES IS RAPIDLY GAINING MOMENTUM

Number of companies that have already implemented Al to Adoption timeframe for organizations using Al for HR-
support HR-related activities related activities

® Have implemented Al B Within one year

1-2 years ago

H Have not B 3-4 years ago

implemented Al B 5+ years ago

. Large enterprises (5000+ employees) ~60% of HR professionals are optimistic about
.qﬁp. use Al to support HR-related activities, making W the potential for Al to be effectively utilized
d.h them the most likely to adopt Al for HR in supporting their organizations’ HR-related

purposes among all organization sizes activities
Sources: SHRM 2024 Talent Trends Report www.drakestar.com

3K DRAKE STAR



DRAKE STAR MARKET INSIGHTS

Al'IN PRACTICE: HOW HR USES ARTIFICIAL INTELLIGENCE

Al Integration in HR: Top use cases Impact of HR-related Al implementation on HR professionals

64% e

= utilize Al for recruiting, interviewing, or hiring by . U EHEIEL G 32%
1

-—— -

.. o L I
& employing Al to handle administrativeand | _ei('_s_tirl? _r_o_e_s_ _______________________________ !
recruitment-based tasks
Creation of new roles
N 43% Replacement of
workforce

/II'I utilize Al for learning and development by
Q leveraging Al to create personalized training
programs and development plans for employees

D
25%
. utilize Al for performance management by Employees of organizations that are currently using the
T2 R :
O, assisting people managers in providing support of Al for HR-related activities are 16x more likely
il comprehensive feedback, facilitating performance to report that Al has helped transform existing roles rather
conversations, and setting employee performance than displace them.

goals

%DRAKE STAR Sources: SHRM 2024 Talent Trends Report e Gl ST e



DRAKE STAR MARKET INSIGHTS
OVERCOMING Al IMPLEMENTATION BARRIERS: KEY CHALLENGES AND POTENTIAL SOLUTIONS

Main Challenges of Al implementation

42% 41% 40% 33%

Lack of Lack of resources Lack of human Uncertainty of

knowledge of to implement proper touch of Al tools benefits in HR-
best-fit Al tools Al algorithms related activities

Potential solutions to overcome Al implementation challenges

» Invest in training and Pilot projects to evaluate Al’'s Combine Al tools with human
o : > : aWy : -
Ill development programs to upskill o effectiveness, gather success Og& oversight to ensure personalized
nl O HR professionals on Al metrics for broader adoption 838 and empathetic HR interactions

technologies and best-fit tools

Sources: SHRM 2024 Talent Trends Report SR adeam
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DRAKE STAR MARKET INSIGHTS
MOST ACTIVE PE-BACKED CONSOLIDATORS IN HR TECH (2020 - Q4 2024)
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DRAKE STAR MARKET INSIGHTS
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HR TECH DEAL INSIGHTS

ADP ANNOUNCES ., QUISITION Of ORKFORCE SO

T]
J

P X Al o g — n NN O A
) ad N ~Fn W’ W G e T

Deal Size Deal Announcement

e
8

@f The acquisition will expand ADP's global workforce management
N solutions offering and enable future innovation in the space

l\
*

ﬁ ADP raises forecast for annual revenue growth following the
acquisition announcement of Workforce Software

workf2rce 1999 Founded 1949

FFFFFF

% Livonia, M| Headquarter % Roseland, NJ

~J

Employees ~64.,000

n/a Revenue $19.2bn!

Developer of a cloud-based workforce ADP is a provider of payroll and human
management platform intended to capital management solutions servicing
deliver real-time insights backed by  the full scope of businesses from micro

pre-packaged domain expertise to global enterprises

1) FY 2024
3K DRAKE STAR

n

workfQrce saLeTo

SOFTWARE

will leverage the deep expertise across
poth teams to further innovate and
Maria Black address the many unigue and wide-
CEO of ADP ranging needs of our clients. yy

E6 \We are excited to welcome the
WorkForce Software team to ADP and

ADP Share Price Development

0
28% First Acquisition

23% Rumors

18%
13%
8%
3%

-2%
Jul 2024 Aug 2024 Sep 2024 Oct 2024

5.8x 19.9x 51%

Share price increase
since first deal rumors

EV/Revenue? EV/EBITDAZ2

www.drakestar.com
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DRAKE STAR’S HR TECH UNIVERSE

COVERING THE ENTIRE VALUE CHAIN

ol

Talent Acquisition Human Capital Management
Sourcing HRIS/Payroll
Recruitment Marketing Benefits
Selection Workforce Management
Suite/Engagement Contingent Labor
Onboarding

FK DRAKE STAR

&R
=2

Talent Management

Compensation
DEI/Compliance
Performance & Succession

Learning & Development

Employee Engagement
HR Analytics




REPRESENTATIVE HR TECH MARKET LANDSCAPE
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CAPITAL MARKET ENVIRONMENT

LAST 24 MONTHS SHARE PRICE PERFORMANCE
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= NASDAQ Composite Index === Human Capital Management / Talent Management == Talent Acquisition
TALENT ACQUISITION HUMAN CAPITAL MANAGEMENT / TALENT MANAGEMENT
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Sources: Capital IQ as of 30.09.2024 (equally weighted; avg.)
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